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Wawasan 2020

1Laysisa

29 Februari 1991

Wawasan 2020

*  Diperkenalkan oleh YAB Dato Sei Or Mahathir Mohamad bedas Perdana Menter Mataysia pada
26 febuart 1991, Sembsan cabaran utama lakah:
a) Cabaran 1 - membentuk sebush negara bangsa yang bersatu padu  serta
menyanjung masa depan yang dikongsl bersama
b} Cabaran 2 - melahirkan masyarakat yang bebas. teguh dan terbentuk Jlwanya
¢) Cabaran 3 - membentuk dan memperk R b akat demokrasi
yang matang
d} Cabaran 4 - membentuk masyarakat yang kukuh dri-ciri moral dan etikanya
¢) Cabaran 5 - membentuk sebuah masyarakat matang yang bersifat liberal dan

tokeransi

] Cabaran 6 - membentuk sebuah masyarakat yang bersifat sains dan progresif serta
berdaya clpta

#) Cobaran 7 - bentuk masyarakat yang berbudi bahasa dan berbudaya
penyayang

h) Cabaran 8 - menjamin terbentuknya sebuah masyarakat yand adil ekonomi
() Cabaran 9 - membentuk masyarakat yang makmur

7/22/2016
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mmmde‘hﬂmmm
sendirl, selain daripada pencapalan negara,

Mengenalpasti bidang-bidang yang diperiuaskan, paradigma lama dan menerima
paradigma yang baru.

Penjawat awam perlu melengkapkan dirl mereka dengan pengetahuan dan
wmmmmummmmm

‘Dl mana mmmm-mmmm

jmmm mamlzlram sumh'}gun
mmmmmm&rm hari i umthoﬂhl.
Penjawat awam nh.pllndvﬂuwehm  kejayaan segala usaha,
mereka harus sedar bahawa sumbangan sebagai anggota pasukan adalah lebih
Mahmmmm Oleh itu mereka harus mengutamakan yang
berkoordinasi dalam pasukan bagi menembusi paradigma lama dan memasuki
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LONJAKAN
PPPM (PT)
2015-2025 @

[
The MEB (HE) sets out clear System and Student Aspirations i":‘(-‘:"—\";K‘"ﬁ( ;
. D0 00 0O
aspirations — - -
Access Quality Equity Unity Efficiency

O © O © ©

Student 3} rahic Nation Language Thinking Knowtedge
- . pirituality ettty Proficiency Skiils -
aspirations
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Vsapuar Tecvacd Lrsanty

MTU Malaysia Education Blueprint 201

wrvamo- = 2025 (Higher !dmﬁon]

! lblﬂ 4 Onllly TVET Gndum

Tracking Measures:

+  Growth in number of post SPM students
enrolled in TVET programmes;

* Growth in number of TVET programmes
with  international recognition or
accreditation;

+ Cost per student; and

+ Completion rate (such as the percentage
of students who complete TVET
programmes).

Outcomas (Indicatorsjz ‘

Enrolmant in Technology B0 70 80 B0
Programmes in MTUN

(%)

[Nommber of Poyimcreica | 33| 40| 50 | 60 ]

Number of Comununity 20 120 150 200
Colleges

Proposed Expected | 2015 ‘ 2020 ‘ 2028 | 2030

Nazer Tacren | ruwy

MTU

/S osasve T WHY THIS MATTERS
el SM_ B | >50%

10 be required in 12 Nasional : of pubiic TVET capacity is provided by
Key Economic Area (NKEA) the Mmnistry's insttutions (Polytechnics,
sectors by 2020 Community Colleges, and Vocational
Comgn, with
T RM1.93 bilion
" ¢ oversupply of St aionies &y
L ! TVET workersin2
M NKEA sectors and an
undersupply In i TVET Is percelvac as a 2nd
the ramaining 10 i
prsiees choice guaification pativway
glovally and in Mataysia
2.5X
' * "’ TVET enroiment to
650,000 stucents by
2025 s required to
mest worklorcs
demand
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4 STRATEGI

Strategi A

LONJAKAN 4: GRADUAN TVET BERKUALITI

8 INISIATIF

Al:Pembangunan Kurikulum
Berlandaskan Industri

8 PEMILIK

KETUA:

o

PENGARAH BPPA, JPT

7/22/2016

Fasa 2 (2016-
2020)

4 KPI

[Tracking Measures]

Petambahan bilangan

Memantapkan
Kurikulum dipacu
industri

Strategi B

Menghasilkan -'|

struktur tadbir
urus bersepadu
dan terselaras

S
Strategi C

Menjajarkan
Kelayakan

Strategi D

Penjenamaan
Semula TVET

elajar lepasan SPM
A2 : Meningkatkan kualiti tenaga . KETUA: pmerJI iku?i eI
pengajar dan penyampaian SUB BPPPD, KPT 9 TVE")I' 9
program
B1: Memantapkan tadbirurus | KETUA: | Peningkatan bilangan
TVET Kementerian TKP(S),JPP Program TVET yang
- ) . diiktiraf atau diberi
B2: Menjadikan Politeknik -| KETUA: | akreditasi pada
el sasebagdpe TKP(S), JPP peringkat antarabangsa
berkanun
| C1: Menyeragamkan kelayakan I_. KETUA:
TVET negara KETUA EKS. MQA ) )
Kos setiap pelajar
C2: Mendapatkan pengiktirafan i
dan akreditasi pada —>| KETUA: |
peringkat antarabangsa PKA, JPP
D1: Membentuk Program KETUA: Kada"‘tama' pengajia_n
Teknologi Tinggi dan Bernilai PENGARAH BPPA, JPT (seperti peratusan pelajar
Tinggi yang menamatkan
rogram TVE
by KETUA: e D
D2: Penjenamaan semula TVET KP, JPKK

RUMUSAN L

ONJAKAN 4

GRADUAN TVET BERKUALITI [2016-2020]

Pusat Setempat
Penyelarasan Kerjasama
[bagi setiap industri] di
peringkat KPT

Pasukan Petugas Khas TVET]
di peringkat KPT

Memperkukuhkan Laluan
Pembelajaran Fleksibek dan|
Berkesan di semua
penyedia TVET KPT

Kajian Indeks Kualiti
Pendidikan TVET KPT
[sehingga 2020]

Jawatankuasa
Pembangunan Kurikulum
TVET di KPT

Kajian Pasaran Graduan
TVET KPT

Perancangan Komprehensif
Pengiktirafan Antarabangsa
Program TVET KPT

Memperkasa Kualiti dan
Kuantiti Tenaga Pengajar
TVET di KPT

Dokumentasi Politeknik
sebagai Badan Berkanun
Berbilang Kampus

[2014-2020]

Peningkatan institusi TVET
KPT Memperolehi
Pengiktirafan Antarabangsa

Penjenamaan Semula TVET

KPT ke ai

Pengantarabangsaan

rah

[2016-2020]

Memperkukuhkan Jalinan
Kerjasama Institusi TVET
KPT dengan Industri
[tempatan dan
antarabangsa)

Kerangka Kelayakan Negara|
[MQF] untuk TVET

Memperkukuhkan Prog;

Teknologi Tinggi dan

Bernilai Tinggi TVET di KPT
[2016-2020]

m

Membangunkan Pusat Data
TVET KPT

JUMLAHAKTIVITI: 1

6.5.2016
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Pengenalan 3 buku UniTP
baharu
- Purple Book/Silver Book/
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Purple Book =~

University Transformation
Programme (UniTP) Purple Book

“1r7 artL
5U %M { q‘}f
INCOME GENERATION - Endowment & Waqf

Provides general guidelines to enhance
institutional income generation from
alternative sources Including
endowment and wagf

Provides an analysis of the status of
income generation by universities

Highlights the need for universities to
diversity income generation and
identifies the external & internal
hurdies

identifies  best and transferable
practices that improve the framawork
conitions

* Drvaws some basis on the governance
perspective rmelated to  income
generation

Silver Book

j University Transformation
' Silver Book

Enhance academic Productivity & Cost Efficiency

Two bwy lovens 0 1. Optimise
Marow academu thesburn design
e tivity n Malsysion oy & 2. Redute non-
Univeranies Improving iGOT sraducthe
credity
3. Apply wapport
measares for
isdents

‘ Improving Annual

l_ Cost per FTSE

11
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University Transformation
Programme (UniTP) Orange Book

1) %M g

Strengthening Academic CAREER PATHWAY & Leadership Develop

New Recommended Framework for
Differentiated Career Pathways

03 Program Transformasi
14 Ekonomi (ETP)
02 Program Transformasi " < ». Polan Pembangunan
Kerajaan (GTP) < - = i 2 Pendidikan Malaysia
P’ z . M 203159
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UTeM's Strategic Direction 2020
Strategic Thevman & Suvuts

I+ ]

|

T
Accederating Maneering Moulding
Techducation Tuture Technogpreneurial
Excallence Technaolegy

=

togine:
Ablways a Ploneer
Alwoys Ahead

Todorit Mearagueniare

] Ve Sty b : Sentiosa Merinth
e N Senticsa Menerajul

Fgure 4 UToM Trwatormanons Braimgo Themes
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| wwn g smmwer oy G
Shusten ek recun -
e [Ty iemny o
Carearenye 18 LW nciee e Te—TeCY
DT RN o R el WP

STATUS STAF

28 PROFESOR

[ 50 PROF. MADYA }[ 330:::::‘“““ }[ 419 PENSYARAH ]

906 [ 15 GURU BAHASA } [ 7 TuToR } [ 57 JURUTERA ]
PENTADBIRAN:

Per n
PENGURUSAN & 203 Yeeten, 1 . e at:za
PROFESIONAL Negeria, 1 / gy 3 -o7den, 1 ensyarah dengan

Bargladesh, PhD & Master
s, 1

PhD
35.75%

Master
64.25%

@27 November 2015

7/22/2016

14



7/22/2016

NISBAH |
PENSYARAH: PELAJAR

Bilangan GLEN
Fakulti Bilangan Pelajar g Pensyarah:
Pensyarah 5
Pelajar
1.  Fakulti Kejuruteraan Elektrik (FKE) 1,312 126 1:10.4
Fakulti Kejuruteraan Elektronik dan
2. . 1,117 122 1:9.2
Kejuruteraan Komputer (FKEKK) S
3. Fakulti Kejuruteraan Mekanikal (FKM) 1,310 123 1:10.6
4.  Fakulti Kejuruteraan Pembuatan (FKP) 1,141 106 1:10.8
Fakulti Pengurusan Teknologi dan .
> Teknousahawan (FPTT) 970 46 L2l
6.  Fakulti Teknologi Kejuruteraan (FTK) 2,597 181 1:14.3
Fakulti Teknologi Maklumat dan
7 Komunikasi (FTMK) 1,798 127 1141

TARGET-SETTING: Overview of 2016 Minister
KP'S and ta rgets (1 /4) Achievement  National Target UTeM Target

UTeM 2015 2016 2016

* % of graduates at convocation
with the following status (and 66.24% -
tracked by demographics
(ethnicity, gender, socio-
economicbackground):
— Employed
— Entrepreneurs (self-
employed)
— Awaiting placement or
furthering studies

Graduate

Employability

International enrolled

ALL Public Universities

Students?

Total number of
postgraduate international 143
students enrolled

= Total number of 319 - m
international students

1 Based on NKEA EPP12 (International Branding)

peurusa NAIB CANSELOR 2018 =y ‘e 7057

15



TARGET-SETTING: Overview of 2016 Minister

KPIs and targets (2/4) scewmenc  vaonsirarger

UTeM 2015

= Total number of publications per
lecturerin indexed journals

— MRU
— MTUN 0.6
- W

= Total number of publications per
lecturerin indexed journals and
proceedings

Research — MRU

Publications — MTUN

and Citations — 1w 1.0

= Total number of cumulative
citations per lecturer

— MRU
— MTUN
- TW

ALL Public Universities

6.6

N
o
=y
(=]

1 Minister target under review and will be communicated accordingly

UTeM Target
2016

TARGET-SETTING: Overview of 2016 Minister

KP' s a nd ta rsets (3 / 4) As:l:\;lezgigt Natio;:l;arget

® Self-generatedincome as
% of total operating
expenditure

Income -
Generation — MRU
—  Non-MRU 16% -
— Non-MRU less than 10 -
yearsold

ALL Public Universities

1 Minister target under review and will be communicated accordingly

pesurvsan NAIB CANSELOR 2018 2u e 5

UTeM Target
2016

7/22/2016

16



TARGET-SETTING: Overview of 2016 Minister
KPls and targets (4/4) sievemen  vationaitarge

Productivity
and Cost
Efficiency

UTeM 2015 2016

* Studentattrition rate
— MRU
— MTUN
— Tw

5.5%

UTeM Target
2016

5]
X

* Graduation-on-time (GoT) (%)

— Undergraduate
— Masters 80.16%

— PhD 48.4%
42.11%

85%
52%

40%

ALL Public Universities

TVET
Enrolment

" %studentenrolmentin TVET
programs

— MTUN 58.6%
— U™
— Other public universities

60%

Subject
Rankings

RUs only

= Number of placements within QS global
rankings by subject

— Top50
— Top200

1 Minister target under review and will be communicated accordingly

Un
e

PENJANAAN PENDAPATAN

* Fakultl hendaklah maenjena
pendapatan sepertimana yang telah
dipersetujul

* Aktivitl/ projek yang dijalankan perfu
mamatuhl dasar/ ketetapan yang
telsh ditetapkan oleh universits

e L] S at—

TOKING | prvnet Socror e er

Porgie e Iibrmiog & St eune

7/22/2016
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Penjimatan Perbelanjaan ¢ ¥

RINGKASAN PENGGUNAAN
TENAGA JUN 2015~ MEI 2016

Ay C Ayt OO A | POt s
-ss

LTS e AT v BLAVRTY VA

AEDUCTION 10w I nery
COT HIDuCTON RO N 20 1937 %
COAT Lavme 2, rea LR * IR LR R
vy rramy v
[ T omonoor camn | o s s commis |
Haney ILR00. LT AW, IZATWN (2N
e
LR B 1553 b
I3

Kampus Tebnoleogl s

Ll Aot SRRl

MOUCTION (10 5% & —247%
o 338 e
esbucTon
Kempus Bandor cost Lavme 2 1100080

2013 2014
Main Occupation Group/ Year
p p/ (%) (%) 2015 (%)

Managerial Positions 4.69 5.44 4.28
Professional Engineers 63.02 57.29 58.11
Technician and Associate Engineers 13.54 13.31 15.12
Supporting Clerical Staff 5.63 7.06 6.67
Services and Sales 6.88 8.68 9.65
Skilled Worker.s in Agrlculture, 229 0.46 020
Forestry and Fisheries

Craft and Related Trade Workers 0.63 2.55 2.79
Factory Operators, Machine and 333 0.69 070
Assembly

General Workers 4.51 2.49

I || —
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Job Sector/ Year 2013 2014 2015
(%) (%) (%)

Government 4.6 8.80 7.76
Statutory Body 2.1 4.98 3.08
Private (Multinational) 35.6 29.40 33.43
Private (Local) 42.4 38.54 39.40
Own Firm / Business 9.5 10.19 8.56
gs;’neggr:‘;‘e(gtLé')”ked 3.7 3.13 4.58

Non-Governmental

Organization (NGO) e 13 Lot
Others 0.8 1.85 1.39
I I

STRATEGI GE 2016

o U A W

~

10

SASARKAN LI PADA SEMESTER AKHIR SEBAGAI PRE-HIRING PLACEMENT

GALAK GRADUAN UNTUK TERUS DAFTAR KE PROGRAM SARJANA TERUTAMA
SECARA KERJA KURSUS

TINGKATKAN KEMAHIRAN GENERIK CARI PEKERJAAN PELAJAR TAHUN AKHIR
ADAKAN KEMPEN JOM DAPATKAN PEKERJAAN

PENGANJURAN KARNIVAL KERJAYA & HEBAHAN PELUANG PEKERJAAN

LAKUKAN FOLLOW UP TENTANG TAWARAN PEKERJAAN BAGI PELAJAR
KUMPULAN LI SEMESTER AKHIR

TINGKAT PROGRAM PROMOSI KERJAYA SEKTORIAL PERINGKAT FAKULTI
GIATKAN KAUNSELING KERJAYA

MEMPERCEPATKAN SENAT GRADUASI DAN LEWATKAN KONVO

PASTIKAN MAKLUMAT GE DILENGKAPI DENGAN TEPAT SEBELUM MAIJLIS KONVO

19
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RESOLUSI PD_ [

+ Pekerjaan

« Persaudaraan

:ebagh?:’lba:;ah. UToM.

- Qng up n L

Nilai Teras ::::,g:e':umuman
UTeM. .

* Pemuafakatan
Kepimpinan
Berimpak.

* Permasyarakatan
UTeM.

* Menyerlahkan
Potensi.

+ Teruja Bekerja

Sebagai Sebuah

Pasukan

7/22/2016
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03 Program Transformasi
Ekonomi (ETP)

Mac 2010 Pelan Pembangunan
§ . ; Pandidikan Malaysia

02 Program Transformasi
Kerajaan (GTP)
10

RMK-10

04 Rancangan Malaysia Ke-10 |I
Jun 2010

~

s Polan Pembangunan
g Pendidikan Malaysia

STRATEGR MAF - NURTURING TECHNOLOGEST. BRIOGING THEORY WITH FRACTICE

&I

7/22/2016
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STRATEGIC MAP : NURTURING TECHNOLOGIST: BRIDGING THEORY WITH PRACTICE

Globalization of Empowering . Advanced
N . 1 \ Professionally
Engineering | J———— \ | technology \
| Technology I I technology and I | P ) | solution
N L technologist )
Programs \ innovation | \ provider
(T1.51) / ) (T4.51) [

Providing
engineering
technology

programs in line
withindustrial
needs and
recognized
worldwide
(T1.52)

Enhancing

the quality of

applied
research
(T2.52)

Consolidating
innovative hands-on
teaching and learning

Empowerment
of technical
and social skills
(13.52)

Reinforc

of university-
industries
research

collaboration

Intensify
knowledge
transfer

program to the
Industry (T4.52)

Enhancing
entrepreneurial
related
activities (T3.53)

Spearheading
corporate social
responsibility to
the community

(T4.53)

activities (T1.53)
(T2.53)

2. TARGET-SETTING: Overview of 2016 Minister KPIs and

ta I'gets (1/ 4) : KPIFTK Achiev. . Target Target
Achiev.  Target (30 chiev. 11 2016
2014 2015 gepprys) UM UTeM
= % of graduates at convocation .
with the following status (and 75.1% 80% 66.24% _
tracked by demographics
FTK 80%

(ethnicity, gender, socio-

economicbackground):

Employa- — Employed

bility — Entrepreneurs (self-
employed)

— Awaiting placementor
furthering studies

Graduate

Data tidak rasmi, Kebolehpasaran graduan
FTKialah 65 % pada Dis 2015. Baki 35 %

Kebolehpasaran graduan FTK . \ah grad T el G
ialah 55.53 % semasa Majlis :;a:atg;?h:t?:n‘ngng idak bekerja dan tida

Konvokesyen 3-4 Okt 2015

Senat Ogos : 27 Ogos 2015

First kohot FTK bergraduat
378 pelajar

7/22/2016
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2. TARGET-SETTING: Overview of 2016 Minister KPls

and targets (1/4) : KPI FTK

Internatio-

nal
Students!

Achiev. . Target 1arget
Achiev. Target (30 Achiev. 2055 2016
2014 2015 gepyry5) UM UTeM
FTK 20
= Total number of 107,838 125,000 103,767 319 _
international students
enrolled
0 Tteln e 27,812 30,000 28631 143 _
postgraduate international
students enrolled FTK 0

2. TARGET-SETTING: Overview of 2016 Minister KPIs and

Achiev. . Target
targets (2/ 4) :KPIFTK Achiev.  Target 30 Achiev.  arget 2016
2014 2015  gepr15) UM 2016 UTem
= Total number of publications per
lecturer inindexed journals and FTK
proceedings
Research — MTUN N/A
Publications R 4 L 10 _
and Citations N/A 0.37 -

PENERBITAN AR

* DS45 : 1 jurnal ISI/SCORPUS per staf (Main Author)
* DS52/54 : 2 jurnal ISI/SCORPUS per staf (Main Author)

MENGIXUT FAXULTI DI WEE OF SCIENCE
DISEMBEN 2015)

JAN PENERBITAN UTeM ME
5 TANUN (2011

IKUT FAXILTI/TAMUN DI SCOPOS

7/22/2016
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2. TARGET-SETTING: Overview of 2016 Minister KPIg\de

targets (3/4) : KPI FTK Achev. Target (o AChOV Tager 30n

2014 2015  sept’15) YTeM 3016  utem

= Self-generatedincome as EIK RM 100k
% of total operating 0
Income expenditure 25% -
— Non-MRU
— Non-MRU less than 10 15% -

yearsold

ALL Public Universities

1 Minister target under review and will be communicated accordingly

2. TARGET-SETTING: Overview of 2016 Minister KPls

Achiev. . Target
and targets (4/4) : KPI FTK Achiev. Target (3o Achiew Target iy
2014 2015 Sept’15) UTeM 2016 UTeM
= Studentattrition rate FTK 4%
Productivity : m:LLJJN -
and Cost W 5.5% --
Efficiency - -
Tahun Bilangan B"anga’? % Attrition
Pengambilan | Kemasukan e Rate
9 Diberhentikan
2011 405 21 5.19%
2012 576 24 4.17%
2013 732 36 4.92%
2014 661 20 3.03%
2015 772 21 2.72%
3146 122 3.88%

24



2. TARGET-SETTING: Overview of 2016 Minister KPls

and targets (4/4) : KPI FTK Achiev.  Target AC(';':"' Achiev. Target abe:
2014 2015  sept’1s) UTeM 2016 UTeM
= Graduation-on-time (GoT) (%) FTK 95 %
. — Undergraduate 82 80.16% -
Productivit —
and Cost - _ x]a;ters 42 484% -
Efficiency B -
Kursus | Blangan GoT % GOT 2015
pelajar
BETA 55) 55 100.00%
BETC 14 13 92.86%
BETD 36 34 94.44%
BETE 42 41 97.62%
BETH 16 16 100.00%
BETI 55) 55 100.00%
BETM 27 27 100.00%
BETP 37 36 97.30%
BETR 33 33 100.00%
BETT 69 68 98.55%
384 378 98.44%

2. TARGET-SETTING: Overview of 2016 Minister KPIls and

. Achiev. . Target
targets (4/4) : KPI FTK Achiev. Target (zo Achiev. Target o
2014 2015 gepyrys5) UM 2016 yrem
= Graduation-on-time (GoT) (%) FTK oo
Productivity — Undergraduate 82 80.16% --
am:i Fost — Masters 4 48.4% - -
Efficiency — PhD
Jumlah Jumlah Pelajar| Jumlah pelajar di e
No Kursus Eelbfr yang Tidak |jangkabergraduat % GC?T 2016
J Layak ke LI pada 2016
1 BETR 53 0 53 100.00%
2 BETI 70 4 66 94.29%
3 BETE 57 0 57 100.00%
4 BETT 93 8 90 96.77%
5) BETC 26 0 26 100.00%
6 BETH 27 0 27 100.00%
7 BETP 53 0 53 100.00%
8 BETD 51 4 47 92.16%
9 BETA 76 3 73 96.05%
10 BETM 46 0 46 100.00%
552 11 541 98.01%

7/22/2016
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2. TARGET-SETTING: Overview of 2016 Minister KPIls and

. Achiev. . Target
targets (4/4) : KPI FTK Achiev. Target (3o Achiev Target o
2014 2015 Sept’15) UTeM 2016 UTeM
= %student enrolmentin TVET 34.1% 37% 31.3% 58.6% --
programs
TVET — MTUN FTK 100 %
Enrolment — UiTM

— Other public universities

03 Program Transformasi
Ekonomi (ETP)
Mac 2010

02 Program Transformasi
Kerajaan (GTP)

|I +. Pelan Pembangunan
04 Rancangan Malaysia Ke-10 ) E_epd!d:lum Malaysia
RMK-10 20 MY

Jun 2010

01 1Malaysia
gt 2009

“ “\ﬁawasan 2020 N — —
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Challengesto enhance qualityLecturers

To transform education it has to be from cradle to
grave.

Lecturers will play the biggest role to do so. : .
IRNARS
Quality lecturers with passion and dedication to the ===

profession will make a difference to the education

system in the country.

What can we
do to enhance
quality
lecturers?

. H i SOARING
Challenge: Being sensitive Lﬂkﬁl&’(
&

to generational needs

Number of Years in Generations @ 2015

Traditionalists
>70years

saby Boomers (194-1564) | :

(51 -69 yrs)

ceneraion xt1965-1550) |

(35-50 yrs)

Generaton v (1950-199+) |

(21-35yrs)

Generation Z {1995-2005) _ 10

(10 -20 yrs)

19

7/22/2016
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Characteristics of thedifferent

7/22/2016

Who is designing the

enerations curriculum and for
g whom?
Category Traditionalists Baby Boomers Generation Xers  Millennials
Birth Year 1922-1943 1943-1960 1960-1980 1980-2000
Education Is « 8 dream . @ birthright .. 3 way to get there | .. an incredible
expense
Attitude toward | Honor and respact Replace them, Ignore leaders Leaders must
authority challenge them respect you
Schedules Mellow Frantic Almlass Volatile
Career Means for living General forus Irritant Always changing
Technology Hope to out-live it Master it Enjoy it Employ it
Interactive Style | Team player Self-absorbed Entrepreneur Team player
Work Is ... an obligation ... 3N exciting ... a difficult challenge | .. a means te an end
adventure

Characteristics Veterans, Question authority, | Latch-key kids, Asks why,

loyal, follows rules, | driven, optimistic, do it my way, structured, support-

individual effident, team player | survivors, self-reliant, | ive, creative, team

independent particdpant
Message That "Your experience is | "You're important to | "Do it your way.” "You and your
Motivates respected.” our success.” coworkers can turn
this place around.”

20

Characteristics of thedifferent

generatlons
ORGANIZATIONAL GENERATIONAL CLASH POINTS
Workfcareergoal Tobushd 2 legacy To build a stellar caresr
Reward system Satisfaction of ajobwed  Meney, titks, secognition
done
Feedback Nonesws |s good news Oncs 2 year & encugh
Changingjobs..  Camesastigma Pt your career behing
Retirement is .. Areward Time toretoal
Training “amed tthebedway,  “Train ‘om too much and
U can ton® they'd take the rew shills
and ke

s
Tabuld aportable caresr
Freedom & the wtimate
“How am| dong?*

s mecessiry

Tiere off to renew

“The maee they leam, the
ore they stay”

To buskd paralle! caresrs
Meanngul work
Comes al the push

of a bution

5 part of my daly mutine

Contieuoss Saamieg is
awayol lfe

28]/
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- . I ——
Lecf;%nln Ilfest\él es.ofthe O
ifrere tgen rations WO
Lezrning Styles by Gereration
Baby boomers Generation X Generation Y
Preferred learning | Collegial Relevant Supervised and structured
culture
Learning materials | Major headings with Facts up-front Visual stimulation
information
Learning likes » Recognition of experience | » Asking questions « Edutainment
* Group activities » Challenging material « Multi-sensory
» Practicing new skills » Interaction/socializing | * Collaboration
Learning dislikes + Criticism * Non-value added activity | « Confronting people issues
* Role playing « Asking for help
Instruction Do not like authority Demand competence Will help instructor
Feedback Once a year with Interrupts and asks how | Wants feedback at the push
documentation they are doing of a button

22

= Theuniversity curriculum, environment
and administration (probably designed by
traditionalists and baby boomers must also
be sensitive to generational needs of X and
Z (millenials).

= Addressthe fact that the lecturers are
traditionalist or baby boomers while the
students are in the X and Z generation.
Hence how each generation teach and how
each generation is learning must also be
addressed in order to prevent
communication gap.

= Inthe private universities, the
understanding of diversity among their
students are realised. They create a
conducive environment for the millenials.

They also provide training for the lecturers Are we addressing
to understand the future generation better the needs of the
so that they can create a better technology Millenials in the

UAs?
e S

24
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FOR A FAIR SELECTION
EVERYBOOY wAS TO Taxe
THE SAME BXAM: PLEASE
CLIMB THAT TRES

The university in
order to transform
must plan the
curriculum to teach
FUTURE teachers to
: : prepare and cope
i 3 Rl \vith the Xand
the millenials.

l_g-" —— o g d—
Our Education Syste
“Everybody is a genius. But if you judge a fish by its NSNS o=
ability to climb a tree, it will (ive its whole (ife able to address

s Sl divergent thinking
- Albert Einstein among the graduates

uuuuu

02 Program Transformasi
Kerajaan (GTP)
Januari 2010

01 1Malaysia
‘Apei 2009 RMK-10
Jun 2010

v Wawasan 2020
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| KPI Fakulti

7/22/2016

30



7/22/2016

Zhank You

www. utem.egu.my

31



